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1. Preamble

The University of Technology is dedicated to fostering an academic environment that promotes
integrity, respect, and ethical behavior among all its members. This Code of Ethics outlines the
principles and standards that guide the conduct of faculty, staff, and students to ensure the highest
level of professionalism and accountability.

2. Jurisdiction

2.1 The University has jurisdiction over the conduct of its faculty, staff, and students both on-campus
and during university-related activities.

2.2 Off-campus conduct that adversely impacts the university’s interests, reputation, or community
members is also under its jurisdiction. This includes:

Violations of the university's policies, including the Sexual Harassment Policy.

Physical assault or threats.

Possession or use of weapons, explosives, or prohibited substances.

Conduct causing significant nuisance to the off-campus community.

3. Ethical Principles
3.1 Integrity and Accountability
e Act with honesty, integrity, and transparency in all interactions and transactions.
e Take responsibility for actions and decisions, and maintain accountability.
3.2 Respect and Fairness
e Treat all individuals with respect, dignity, and fairness.
e Avoid discrimination based on race, gender, religion, nationality, or any other characteristic
protected by law.
3.3 Confidentiality
e Maintain the confidentiality of all sensitive information unless disclosure is authorized or
legally mandated.
3.4 Academic Freedom
e Uphold academic freedom, ensuring a respectful exchange of ideas and fostering an
environment of open inquiry and expression.

4. Code of Conduct for University Members
4.1 Board of Management
e Ensure the University fulfills its purpose and operates efficiently, effectively, and ethically.
e Work in the best interest of the Higher Education Institution (HEI) and prioritize quality
education.



Avoid conflicts of interest and maintain transparency in decision-making processes.

4.2 Academic and Administrative Staff

Comply with laws, rules, and regulations applicable to the University.

Provide value-based academic and executive leadership, ensuring an environment conducive
to teaching, learning, and research.

Maintain confidentiality of records and sensitive matters.

Refrain from engaging in any form of harassment or discrimination.

Ensure fair and unbiased evaluation of students' performance.

4.3 Teachers

Discharge duties efficiently and diligently, updating knowledge and skills regularly.

Treat students with respect and help them develop their personalities and contribute to
community welfare.

Maintain decorum in interactions with students, colleagues, and superiors.

Refrain from accepting gifts or favors that may affect impartiality.

Promote academic integrity and discourage plagiarism and cheating.

Contribute to the development of the academic community through research, publications,
and participation in professional activities.

4.4 Students

Adhere to the highest standards of academic integrity and honesty.

Respect the rights and dignity of others, contributing to a safe and inclusive campus
environment.

Abide by all University policies and regulations, including those related to conduct and
discipline.

Avoid engaging in activities that disrupt the academic environment.

Report any observed violations of the Code of Ethics.

Participate actively in learning activities and strive for excellence.

4.5 Non-Teaching Staff

Perform duties with efficiency, integrity, and accountability.

Maintain a respectful and cooperative work environment.

Ensure confidentiality of university records and information.

Avoid conflicts of interest and act in the best interest of the University.

5. Academic Integrity

5.1 Academic integrity is fundamental to the University’s mission. It encompasses honesty, trust,
fairness, respect, and responsibility in all academic work.

5.2 Violations of academic integrity include but are not limited to:

Plagiarism: Using others' work without proper citation.

Cheating: Using unauthorized materials or assistance during examinations.
Fabrication: Falsifying data or information.

Collusion: Collaborating on assignments intended to be completed individually.

6. Research Ethics
6.1 Researchers must conduct their work with honesty, integrity, and respect for research subjects and

the broader community.

6.2 Researchers are expected to:

Obtain necessary approvals for research involving human or animal subjects.
Ensure the accuracy and reliability of data.



e Respect intellectual property rights.
e Avoid conflicts of interest.

7. Duties and Responsibilities

7.1 General Responsibilities
e Uphold the values and principles outlined in this Code of Ethics.
e Contribute to a positive and supportive university environment.
e Engage in continuous professional development.

7.2 Specific Duties

Board of Management:
e Develop and implement policies that align with the university’s mission.
e Ensure financial sustainability and integrity.
e Oversee the university’s strategic direction and goals.

Academic and Administrative Staff:
e Design and deliver high-quality educational programs.
e Support student development and success.
e Maintain accurate and up-to-date records.

Teachers:
e Prepare and deliver lectures and course materials effectively.
e Provide timely and constructive feedback to students.
e Engage in scholarly activities and research.

Students:
e Attend classes regularly and participate actively.
e Complete assignments and examinations honestly.
e Respect university property and the rights of others.

Non-Teaching Staff:
e Support the administrative and operational functions of the university.
e Provide assistance and services to students and faculty.
e Maintain a professional demeanor and work ethic.

8. Disciplinary Measures
e The University shall implement a fair and transparent process for addressing violations of this
Code of Ethics. Disciplinary actions may include:
e 8.1 Warning: A formal indication of the violation with a warning of severe consequences for
further misconduct.

e 8.2 Restrictions: Temporary access restrictions to university facilities.

e 8.3 Suspension: Temporary suspension from university activities and facilities, potentially
leading to permanent dismissal.

e 8.4 Expulsion: Permanent removal from the university.

e 8.5 Dismissal: Termination of employment for staff found in serious violation of the Code.



e 8.6 Restitution: Reimbursement for damage or loss caused by the misconduct.

9. Appeal Process
9.1 If aggrieved by disciplinary actions, individuals may appeal to the Vice Chancellor. The Vice
Chancellor may:

e Uphold the committee’s recommendation.

e Modify the punishment.

e Refer the case back to the committee for reconsideration.

10. Compliance and Review

10.1 All members of the University community are expected to comply with this Code of Ethics.
Non-compliance may result in disciplinary action, including termination of employment or expulsion
from the University.

10.2 This Code of Ethics shall be reviewed periodically to ensure its relevance and effectiveness. The
University is committed to providing training and resources to support ethical conduct among all its
members.

Any exception to this Code of Conduct Policy must be approved by the competent authorities only.
All questions and concerns about the legality or propriety of any action or failure to take action by or
on behalf of the University should be referred to reporting authority or by the Head of the institution.

The monitoring committee will comprise of the following:
1. (i) Director IQAC
2. (i) One Dean/HoD of any faculty
(To be nominated by the President)
3. (iii) Two Faculty Members
(Nominated by President)
4. (iv) Registrar/Nominee

11. Additional Specific Rules
11.1 Dress Code & ID Card
e All staff and students are required to adhere to the dress code and wear their ID cards at all
times on campus.
Gents are required to wear formal or business suits, pants, shirts, coats with an ID card.
Ladies are advised to wear sarees/salwar or churidar pajamas or the likes; formal business
suits, cardigans, sweaters, pullovers, and coats with an ID card.
e Wearing of denims, jeans, T-shirts, and designer party wear & fancy dresses, canvas/sports
shoes/chappals/floaters is strictly prohibited.
11.2 Leave Rules
e [eave must be sanctioned in advance by the competent authority.
e Unapproved absence will be treated as unauthorized and may result in disciplinary action.
e Various types of leave, including casual leave, medical leave, maternity leave, paternity leave,
and academic leave, have specific rules and procedures for application and approval.
11.3 Conduct in Campus
e Consumption of tobacco and related products on campus is strictly prohibited.
e Use of social media in a manner that adversely affects the university’s reputation is not
allowed.



e Faculty and staff should not use their position or the university's name for personal gain or to
endorse products/services.
11.4 Performance and Evaluation
e Regular performance evaluations are mandatory for all staff.
e Faculty members are required to engage in research activities and publish papers to be
considered for appraisals and promotions.
11.5 Transfer and Resignation
e The university reserves the right to transfer employees as needed.
e Employees wishing to resign must provide one month’s notice and complete all necessary
clearance procedures.
11.6 Appraisal and Career Development
e Continuous professional development is encouraged.
e Participation in faculty development programs and research activities is mandatory for career
advancement.
11.7 Handling of Official Documents
e All official documents must be signed with the name, date, and designation clearly
mentioned.
e Misuse or unauthorized disclosure of official documents is prohibited.
11.8 Conduct towards Colleagues and Students
e No employee shall indulge in verbal quarrels, physical fights, or any violent activities.
e Respectful and professional behavior is expected at all times.
11.9 Attendance and Punctuality
e Adherence to scheduled hours of work is mandatory.
e Absence from duty requires prior permission from the competent authority.
11.10 Unauthorized Sharing of Information
e No employee shall communicate any official document or information without prior
authorization.
e Breach of this rule may result in termination or other disciplinary actions.
11.11 Accepting or Offering Money/Bribes
e Acceptance of bribes or any form of illegal gratification is strictly prohibited.
e Violations will result in immediate termination and legal action.
11.12 Handling of Grievances
e Employees should follow the proper channel to forward grievances to the concerned
authority.
11.13 Personal Conduct
e Employees must not engage in activities that bring disrepute to the university.
e Involvement in criminal activities must be reported immediately and wi d to suspension
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or termination.




